
TOWN OF NOLENSVILLE 
P. O. BOX 547 
NOLENSVILLE, TENNESSEE 37135 
 
RESOLUTION 05-05 
 

A RESOLUTION OF THE BOARD OF MAYOR AND ALDERMEN OF THE 
TOWN OF NOLENSVILLE AMENDING THE TOWN OF NOLENSVILLE  

PERSONNEL POLICY AND PROCEDURE THAT WAS ADOPTED BY 
RESOLUTION 97-17,ON AUGUST 14, 1997. 

 
WHEREAS, the Board of Mayor and Aldermen of the Town of Nolensville adopted a 
personnel system on August 14, 1997, designed to provide a means to select, develop and 
maintain an effective municipal work force; and, 
 
WHEREAS, the Personnel Policies and Procedures Manual specifies holidays observed 
and guidelines in observing the holiday; and, 
 
WHEREAS, in Section V. Benefits, subsection B. Holidays are outlined; and, 
 
WHEREAS, the Board of Mayor and Aldermen have determined that in the best interest 
of the Town of Nolensville to amend this section of Resolution #97-17,  
 
NOW, THEREFORE BE IT RESOLVED by the Board of Mayor and Aldermen of the 
Town of Nolensville, Tennessee that the Nolensville Policies and Procedures Manual 
Section V. Benefits, subsection B. Holidays, shall be amended to add the following: 
 
When an employee, except for the police and fire departments, must work on the day the 
town observes a holiday, he/she shall receive eight hours holiday pay plus straight or 
overtime pay (depending on the total number of compensated hours for the workweek) 
for time worked. Any police or fire officer whose shift falls on a holiday shall receive 
straight-time for his/her regular shift, plus eight hours holiday pay at straight-time. When 
a holiday falls during a police or fire officer's day off, he/she shall receive eight hours of 
holiday pay at straight-time. 
 
RESOLVED AND ADOPTED by the Board of Mayor and Aldermen of the Town of 
Nolensville, Tennessee, on this ____3rd___ day of __February___, 2005. 
 
 
 
       _________________________ 
       Charles F. Knapper 
 
 
______________________________ 
               Cindy Lancaster 


